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(2) B X5%# (MBO; Management by objective)
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(6) BHRizBIT5 TEOHLHEMRE] (CSR; Corporate Social Responsibility) & . BERORETHEICH>WC, HbARTHEOE L 231
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THOERMAS 1BZBIRLTEZ IV,

(1) BT HEE L AMBERRICBIT 2 A ANHBOHEEBIZ OV THBAL, SBICBIT 2MEROFNEIC OV TR RSV,

(2) TAHYEA (human capital)] & [ ARYEIE (human resource) | OBER EDOMHEZ AL,
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